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Abstract 

 Despite significant increases in female employment over the last few decades, the 
balance of work and family responsibilities continues to pose a challenge to women. Key 
issues such as maternity policies, care giving roles, working hours, and gender stereotypes 
affect women's careers and general well being. This study, aims to analyse the relationship 
between work life balance, maternity policies, and women's care giving responsibilities in the 
work environment. It investigates how organizational policies and provisions regarding 
working mothers' access to maternity benefits, protection, and flexible working sch
allow them to sustain their performance while balancing with domestic duties. The results of 
the study show that appropriate maternity policies, an effective child care infrastructure, and 
employee friendly organizational culture contribute grea
satisfaction, retentions, and overall well being. Some recommendations for companies and 
policy makers to foster gender equality and sustained workforce participation are offered in 
this research paper. 

Keywords: Work–life balance, maternity policies, caregiving responsibilities, women 
workforce, gender equality, organizational support.

Introduction  

 In the last few decades there has been increasing numbers of women in the global 
workforce. Even with increased participation wom
balance between work and family particularly with regard to pregnancy and the early stages 
of motherhood. Work-life balance has emerged as a major concern of working women since 
the greater portion of care responsibilit
responsibilities, children's care, old people's care, and housekeeping.

 Work-life balance is defined as the satisfactory and appropriate management of duties 
and responsibilities to be performed both at work and wi
achievement of work-life balance is however often hampered by societal norms, rigidity in 
workplace structures and inadequate maternity provisions. Work
due to maternity and care responsibilit
have adverse effect on career progression and job satisfaction.
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Despite significant increases in female employment over the last few decades, the 
y responsibilities continues to pose a challenge to women. Key 

issues such as maternity policies, care giving roles, working hours, and gender stereotypes 
affect women's careers and general well being. This study, aims to analyse the relationship 

ork life balance, maternity policies, and women's care giving responsibilities in the 
work environment. It investigates how organizational policies and provisions regarding 
working mothers' access to maternity benefits, protection, and flexible working sch
allow them to sustain their performance while balancing with domestic duties. The results of 
the study show that appropriate maternity policies, an effective child care infrastructure, and 
employee friendly organizational culture contribute greatly towards enhanced employee 
satisfaction, retentions, and overall well being. Some recommendations for companies and 
policy makers to foster gender equality and sustained workforce participation are offered in 

ance, maternity policies, caregiving responsibilities, women 
workforce, gender equality, organizational support. 

In the last few decades there has been increasing numbers of women in the global 
workforce. Even with increased participation women have continued to struggle in the 
balance between work and family particularly with regard to pregnancy and the early stages 

life balance has emerged as a major concern of working women since 
the greater portion of care responsibilities are assumed by them which are family 
responsibilities, children's care, old people's care, and housekeeping. 

life balance is defined as the satisfactory and appropriate management of duties 
and responsibilities to be performed both at work and within the family environment. The 

life balance is however often hampered by societal norms, rigidity in 
workplace structures and inadequate maternity provisions. Work-related stress and disruptions 
due to maternity and care responsibility are common in the case of women which is known to 
have adverse effect on career progression and job satisfaction. 

 

Life Balance, Maternity Policies, and Caregiving 
Responsibilities of Women: Challenges and Organizational 

Leena Dineshchandra Varat 
Research scholar  

Dr. Satish Govind Saykar 
Research Guide  

Savitribai Phule Pune University, Pune. 
__________________________________________________________________________ 

Despite significant increases in female employment over the last few decades, the 
y responsibilities continues to pose a challenge to women. Key 

issues such as maternity policies, care giving roles, working hours, and gender stereotypes 
affect women's careers and general well being. This study, aims to analyse the relationship 

ork life balance, maternity policies, and women's care giving responsibilities in the 
work environment. It investigates how organizational policies and provisions regarding 
working mothers' access to maternity benefits, protection, and flexible working schedules can 
allow them to sustain their performance while balancing with domestic duties. The results of 
the study show that appropriate maternity policies, an effective child care infrastructure, and 

tly towards enhanced employee 
satisfaction, retentions, and overall well being. Some recommendations for companies and 
policy makers to foster gender equality and sustained workforce participation are offered in 

ance, maternity policies, caregiving responsibilities, women 

In the last few decades there has been increasing numbers of women in the global 
en have continued to struggle in the 

balance between work and family particularly with regard to pregnancy and the early stages 
life balance has emerged as a major concern of working women since 

ies are assumed by them which are family 

life balance is defined as the satisfactory and appropriate management of duties 
thin the family environment. The 

life balance is however often hampered by societal norms, rigidity in 
related stress and disruptions 

y are common in the case of women which is known to 



 

 

 Maternity provisions are social and institutional measures that offer support and benefits 
to working mothers. Maternity provisions consist
facilities for working mothers to adopt flexible working conditions and special protection for 
pregnant workers at work. Adequate protection for maternity helps the working women to 
continue working and also be in good health during pregnancy and after childbirth.

 The issue of care responsibilities has also a great bearing on the women's employment 
prospects. Even today in majority of the societies, women remain largely responsible for the 
care of children and family members. Inequitable division of the domestic work results in 
shorter working hours, employment interruption and lesser degree of labour force 
participation by the women. Research suggests that the mental and emotional workload borne 
by women concerning care of children and family is relatively higher than that of their male 
counterparts. 

 This study focuses on the work
Maternity provisions and Care Responsibilities. It aims to examine how organizatio
institutional factors, in addition to the available support, impact the balancing of women 
employees' work and family lives and examines them within the frameworks of existing 
researches and policy documents to draw some conclusion for future organ
and public policy. 

 Women's participation inside the body of workers has elevated globally because of better 
instructional possibilities, employment possibilities and extra social cognizance 
approximately gender equality. Notwithstanding development in ladies’ empowerment, 
demanding situations continue to be, especially with recognize to work
vital for operating girls who juggle process duties with household duties, including toddler 
care and worrying for aged relatives. Ladies face greater pressure and p
relatives struggle than guys, which adversely influences their careers. 

 Maternity guidelines play an vital position in shielding the interests of pregnant women 
and supporting the continuity of their employment. Those policies generall
go away, activity safety, and maternity care services, and are critical for the health of mothers 
and babies. In India, the Maternity gain (change) Act 2017 represented a widespread 
development with the aid of extending paid maternity lea
of work crèche facilities and bendy working conditions. However, organizational assist in 
addition to effective implementation of those rules remains a venture.

Caregiving duties fall mostly on ladies, leading to 
and less opportunities for advancement. Organizational way of life and rules, inclusive of 
flexible paintings preparations and supportive control, extensively effect ladies’ capacity to 
stability their paintings and circ
employee retention. 

Recent discussions among coverage makers, researchers, and employers have targeted on 
growing gender-inclusive offices. Improving paintings
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is crucial to increase lady group of workers participation and contribute undoubtedly to social 
improvement. Goal of this research

 Literature overview explores studies by using Indian authors (2020
work-existence balance, maternity cove
careers. It is dependent across the goals of the current study which include the impact of 
work-life stability, the role of maternity rules, the stress of caregiving and organizational 
methods to supporting ladies. 

Work- lifestyles balance and women's career development

The compare emphasizes that paintings
pride and basic overall performance. studies suggest that many Indian girls face paintings
circle of relatives conflicts, particularly highlighted by way of Shah (2020) and Vijayalakshmi 
et al. (2023), revealing damaging consequences on fitness and pleasure due to simultaneous 
expert and domestic responsibilities. Extra findings from Hepsiba and Swet
Huda and Nafeesa (2025) verify that work
performance, whilst Devisri (2025) factors to systemic obstacles along with gender 
discrimination and shortage of flexible work preparations.

Position of Maternity coverage:

Maternity guidelines are essential to useful resource walking mothers.research indicates 
that multiplied maternity depart, as analysed by using Thakral and Nirwani (2024), improves 
fitness results and staff retention, despite t
Verma (2024) and Chakraborty (2025) country that maternity advantages often help women 
stay inside the labour force however spotlight boundaries to profession continuity due to 
inadequate organizational help after childbirth.

Impact of Caregiving activities: 

 Caregiving roles are essential for girls’ profession advancement. Studies by using manner 
of Dharmaraj and Basavaraj (2025) and Maheshwari et al. (2025) show that caregiving duties 
cause good sized pressure and reduce profession improvement opportunities for going for 
walks women, often ensuing in pay disparities and fewer promotions. The idea of "highbrow 
load" refers back to the psychological stress related to household control, which further 
complicates girls’ career paths. 

Organizational approach: 

Organizations can enhance art work
conjunction with bendy work arrangements and nicely
imply that a supportive organizat
and mentoring applications make a contribution substantially to preserving skilled lady 
personnel and helping their professional development.

 The accumulated literature outlines the essential int
existence stability, motherhood rules, caregiving roles and organizational assist in shaping 
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women's profession reviews in India, highlighting the need for continued studies and 
coverage improvement in these areas.

 This literature assessment explores the relationship among work
motherhood rules, caregiving and girls’ careers in India. This highlights that paintings
lifestyles stability has a massive impact on job pleasure and psychological properly
among women, given that many girls experience warfare due to the twin responsibilities of 
labour and home obligations. The positive results of labour
fulfilment had been diagnosed, although obstacles inclusive of gender stereotypes
paintings preparations nevertheless persist. Maternity rules, specially the Maternity benefit 
(modification) Act 2017, help women's hard work pressure participation and maternal fitness. 
However, difficulties often arise after maternity leave du
workplace. In addition, caregiving responsibilities often fall on women, which lead to role 
conflict that can hinder career advancement.

 The overview advocates supportive strategies at the part of companies to improve la
profession improvement possibilities, which include flexible paintings schedules and 
childcare centres. 

Primarily based at the findings of this take a look at, numerous guidelines can be proposed to 
improve work-existence stability and assist inside 
First, there's a want to reinforce maternity regulations to make sure that working moms get 
good enough maternity depart, task protection, and appropriate fitness care guide at some 
stage in pregnancy and after transport. Effective implementation of such regulations can help 
ladies keep their employment whilst pleasurable their maternal responsibilities. 2nd, groups 
need to introduce flexible running arrangements which include flexible working hours, 
faraway paintings opportunities and part
can permit operating mother and father, mainly ladies, to manipulate each professional and 
family responsibility more efficaciously. 0.33, companies ought to increase childcare hel
programs by way of presenting place of job crèche facilities or economic help for childcare 
offerings. Such initiatives ought to considerably reduce the burden on running mothers and 
encourage them to remain within the team of workers. Moreover, promotin
both at domestic and in the place of work is critical to gain sustainable work
balance. Encouraging shared caregiving duties among companions may additionally help 
reduce the disproportionate household workload borne via girls. 
have to cognizance on developing supportive place of job cultures via enforcing mentorship 
applications, providing leadership help, and adopting gender
initiatives can enhance women's profession dev
extra equitable and inclusive work environments.

Conclusion 

 The issue of work-life balance, maternity benefits and the role of caregivers are 
interrelated factors impacting women's work lives. Though the women w
participation has expanded dramatically, several factors such as structural barriers and social 
perceptions still impact women to work and family integration. The women's careers can be 
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retained during childbearing by implementing strong maternity
affordable childcare facilities and conducive work environment, organizations with 
comprehensive family-friendly policies also gain an advantage in terms of work satisfaction, 
increased productivity and retention of the work 
and researches, on longitudinal impact of family friendly work environments on women's 
career development and progression towards leadership positions, with the ultimate goal of 
bringing about a gender equitable workplace, and a stable work force.
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