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Abstract

Academic advancement, research output, and infawmatharing have all benefit
greatly from the growing number of women enrolled higher education institution
However, juggling work and home responsibilitiekelichildcare and elder care can
difficult for female academicians. As a result, i-life balance has emerged as a cru
factor affecting female faculty members' job hapgs) productivity, and career advancem
This study looks at how maternity ru and care givingobligations affect wome
academicians' workfe balance in higher education. Using both priynand secondary dat
the study uses a descriptive methodology. A sydiengmestionnaire was used to gat
primary data from female facultyembers employed by colleges and universities. Rels
journals, policy studies, and scholarly publicatidrom 2020 to 2024 were the sources
secondary data.

The results show that teaching workload, researgpeaations, administrativ
obligations,and household responsibilities cause serious -family conflicts for female
academicians. Key elements that enhance -life balance and professional satisfact
include daycare facilities, flexible work schedulesupportive maternity policies, al
institutional support systems. According to the swWidfindings, universities need
implement gendesensitive policies and foster inclusive workplattest assist female facul
members during thetages of pregnancy and chilaring. Gender equity in ademia,
increased productivity, and better v-being will all benefit from such prograr

Keywords: Gender equality, higher education, maternity retipda, worl-life balance,
women academicians, and caregiving dL

Introduction

Women'sparticipation in higher education has increasediaggantly in recent decade
In the fields of teaching, research, student mehipy and institutional development, worr
academicians are essential. Despite these succémsede faculty members freently face
substantial obstacles in juggling their work andspeal obligation: The COVIC-19
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epidemic also brought attention to the difficultesgperienced by female academicians, s
the demands of remote instruction and increaseddimid obligatins exacerbated wc-
family tensions. According to studies, women faguattembers had to juggle extra houset
obligations in addition to their academic respoitisigs, which had an impact on their cart
progression and research productiv

The ability of people to successfully manage their pead and profession
commitments without incurring undue stress or gonfk referred to as wo-life balance.
Maintaining a worklife balance is especially challenging in the acaiddield because cthe
rigorous teaching schedules, research requirememsinistrative duties, and ongoi
professional development obligatic

Maintaining a workiife balance can be especially difficult for femaeademician
because of the extra duties involvecmanaging the home and family. Women are typic
expected to do childcare, elder care, and homesshiormany nations, including India. The
obligations frequently coincide with their work @adtions, which increases stress and
conflict.

According to recent studies, wc-life balance among female faculty members cal
greatly enhanced by institutional policies incluglimaternity leave, flexible work schedul
and childcare assistance. During crucial timeseirtpersonal lives, women can cinue to
be productive in the classroom and experience $&€ss because to supportive polic
Recent research indicates that female faculty mesribequently struggle to balance teacr
responsibilities, research obligations, and fanoibjigations,which can have an impact
career advancement and work satisfact

Examining how maternity regulations and caring gddions affect women academicia
work-life balance is crucial. Educational institutiorenccreate policies that support fem
facuty members and advance gender equality in acadesmittngs by having a bett
understanding of these challenges. The goal ofctiveent study is to investigate the
variables and offer solutions for establishing itnsbnal settings that are encouing to
female academicians.

For female academicians, becoming pregnant anddaddare of others is a crucial phi
in their career. Work performance and career addaeat may be momentarily impacted
the physical, emotional, and time responsibil associated with pregnancy, childbirth, ¢
childcare. Women may find it challenging to balameerk and family obligations in tk
absence of supportive institutional regulations.di®ed research output, postpol
promotions, or even quitting academic eers can result from this circumstanr
Many nations and organizations have implementedk-life balance regulations ar
maternity benefits in order to support working waonsadter realizing these difficulties. Tl
Maternity Benefit (Amendment) Act, 20 increased paid maternity leave for fem
employees in India from 12 weeks to 26 weeks. Thegelations aim to guarantee tl
women can fulfill their maternity obligations withbjeopardizing their work and professiol
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prospects. However, different iversities apply these regulations differently, amény
female academicians continue to have trouble fopgdupportive work setting

Objectives of the Study

The following objectives are the focus of this gt
i. To investigate how women academicians view andevadork-life balance
ii. To examine how maternity policies assist femalé&rurcsors in universities

ili. To investigate how women academicians' professipediormance is affected |
caregiving obbations.

iv. To determine the primary obstacles that female eméddans must overcome
order to preserve a wc-life balance.

v. To make recommendations for ways to enhance itistiial policies and suppo
networks for female faculty membe

Review of Literature

The term "workfamily conflict" was first used by Greenhaus andugd (1985), whc
defined it as a scenario in which the demands akvemd family roles are irreconcilabl
Their study laid the theoretical groundwork forther research on wc-life balance

Work-ife balance is essential for enhancing job perfomoe and lowering stress leve
according to another study on Indian women facaoigmbers. According to the study, 1
work environment for female faculty members can dgreatly enhanced by pportive
institutional  policies including flexible schedulesand childcare facilities
The significance of parental leave laws and matgmghts in assisting female profession
has also been highlighted by academics. Good mtgralicies supporgender equality il
the workplace and create a healthy work environnm

Furthermore, research from around the world shizvasdhildcare obligations have a |
impact on women's academic career advancement. Woypeally take on more caregivit
respondiilities, which may have an impact on their abitibydo research and advance in tl
careers.

Overall, research indicates that institutional sarpmetworks and maternity policies ¢
essential for enhancing women academicians' -life balance.

Resarchers from a variety of fields, including manmagat, sociology, psychology, al
education, have given the idea of w-life balance a lot of attention. The link betweearkv
obligations and personal commitments has beenubga of numerous studic especially
with regard to working women.
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One of the first academics to define w-family conflict was Greenhaus and Beu
(1985), who described it as a scenario in whichdamands of work and family roles ¢
irreconcilable. According to their rearch, people frequently find it difficult to balamevork
and family obligations at the same time, which eaustress and lowers performance in or
both areas.

The term "second shift" was first used by HochscHil997) to describe the ex
caregivirg and home work that women do after finishing thelr responsibilities. This ide
is especially pertinent to female academicians fusbguently balance teaching, research,
administrative duties at work with household dutiebome

A seminal studyon the influence of family formation on academicegas was carrie
out by Mason and Goulden (2004). According to tfianlings, women who had children h
a far lower chance than their male counterpartshéining tenure posts. The study m.
clear low caregiving obligations can affect academic camevelopment and reseat
productivity.

According to Ward and WceWendel's (2012) analysis of academic moms' expes®e
juggling work and childcare obligations frequenttgsults in time limits and care
difficulties. The necessity of institutional poks that assist female faculty meml during
the parenting stages was highlighted by their rese

The workiife balance of female academicians in the contd@xtontemporary highe
education systems has been the subject of morentrstedies. Flexible work scheduls
encouraging coworks, and institutional norms greatly enhanced \life balance,
according to Gupta and Sharma's (2018) study o&leriaculty members in Indian colleg:
Numerous research brought attention to the grekiiezulties faced by female academicie
during the COVID19 epidemic. According to research by Myers et(2020), womer
researchers' productivity decreased during the graid as a result of taking omore
childcare and domestic duties. This study highkghtow gender disparities in academics
worsen due to crises and unforeseen disrupt

The combined obligations of remote teaching and ektim responsibilities piwomen
academicians under meostress, according to research done during thelB-19 pandemic.
Numerous participants reported higher levels oésstrand decreased productivity in t
research.

According to a different study by Minello (2020)pmen academics with small childr
have trouble staying productive during lockdown$e Tstudy highlighted how wec-life
balance is more challenging in remote work settisigee the lines between personal
professional life are frequently blurr

The significance of maternity polici in assisting female professionals has also bee
subject of recent research. According to Jamunaeard Syed (2024), flexible wol
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schedules, maternity leave policies, and childcassistance greatly increased the
satisfaction of female faculty@mbers in higher education institutio

In a similar vein, Saravana Kumar and Lalitha (20@dted that extended work hot
and household duties frequently result in v-family conflict for female instructors in high
education institutions. The stL suggested institutional support mechanisms likenseling
services, childcare centers, and a lighter workldhaahg pregnancy

In their study of workkamily imbalance among female administrators in hber
education, Begum et al. (2024) discovered supportive organizational cultures are esse
for assisting women in juggling a variety of obligas.

Overall, research shows that a variety of factamsluding as institutional policie:
workplace culture, family suppc and societal expectations, haa impact on wome
academician’s workfe balance. Although flexible work schedules am@ternity benefit:
can greatly enhance wolite balance, many universities currently lack e&sige suppor
networks for female faculty membe

Therefore, @irther study is needed to understand how matepalizies and caregivin
obligations affect women academicians' professiergeriences and how institutions mi
create strategies that effectively assist tl

Research Methodology
Research Design

The current study examines w-life balance among female academicians usir
descriptive research design.

Sources of Data
Both primary and secondary data are used in thestigation
Primary Data

A systematic questionnaire was used to gather pyintkta from female facult
members employed by higher education institut

Secondary Data
Secondary data gathered from:

*  Scholarly publications

*  Scholarly publications

»  Official documents

* Online databases for resea

* Documents containing institutionpolicies
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Sample Size
Fifty female academicians from colleges and unitiessparticipated in the surve

Sampling Technique

Respondents were chosen using the convenience isgmplapproach
Tools for Data Analysis

Data Analysis Tools
Data analysis was done using:
* Analysis of percentage
* Atabular depiction
* Interpretive analysis
Data Analysis and Interpretation

Table 1: Age Distribution of Respondent

Age Group Number of Respondent Percentage

25-30 12 24%

31-40 18 36%

41-50 14 28%

Above 50 € 12%
Interpretation:

The majority of respondents are between the ag&d @ind 40, suggesting that I-
career female academicians have serious issueswilf-life balance.

Table 2: Key Elements Influencing Wo-Life Harmony

Elements Number of Respondents | Percentagt
Workload for teache 14 28%
Expectations for resear | 8 16%
childcare duties 16 32%
Household duties 7 14%
Administrative tasks 5 10%
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Interpretation:
Among female academicians, childcare obligationsehhe biggesimpact on wor-life
balance.
Table 3: Maternity PoliciesAwarness
Feedback Number of Respondents | Percentagt
Completely consciou 30 60%
just somewhat aware 12 24%
Unaware 8 16%
Interpretation:

While the majority of respondents are aware of mmate regulations, some facul
members are still unaware of the

Findings of the Study
The study produced a number of significant conolus

a) Because of their professional and household commignts, women
academicians frequently experience wor-family conflicts: Women in highe
education frequently have to juggle several respdites at once. Teaching
research, meeting attendance, student guidancegadmahistrative tasks are all pi
of their professional obligations. In addition, yreere expewed to run the home, tal
care of the kids, and assist other family membgngre is a tension between w(
and family life because these duties overlap. Mianyale academicians experier
pressure to perform well in both professions, whiah occasionly result in stress
exhaustion, and less time for personal activitidsey struggle to keep a healt
balance between their personal and work lives tsxatithis tensior

b) The main element affecting worl-life balance is childcare obligation:
One of the key elements influencing women academgiworl-life balance ha
been identified as childcare. It takes time, foars] emotional engagement to ¢
for young children. It might be challenging for fal® academics to atte
conferences, carrput fieldwork, or dedicate additional time to resda and
academic pursuits when they have small childrendithahally, they could hav
trouble with unforeseen academic obligations likeetings or long teaching hou
Because of this, childcare respibilities frequently reduce the amount of time ¢
energy available for academic and professional ldpueent.
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c) Maternity policies are crucial in helping female faulty members with their
pregnancies and early childrearing Educational institutions' manity policies
assist women in juggling their work obligations tbaluring and after motherhoc
Women faculty members can take care of their heaith their newborn chil
without worrying about their job security when thegve adequate maternity lea
Women can return to the workforce with more asswaand stability whe
organizations offer paid maternity leave, healtihdis, and helpful reintegratic
policies. These regulations also show the institi$i dedication to employt
welfare and genderquality, which boosts the loyalty and morale of &e
academicians.

d) Flexible work schedules increase joductivity and job satisfaction:
Women academicians are greatly assisted in manalgaagobligations by flexibl
working arrangements, such as flde work schedules, fewer teaching hours du
specific times, or the ability to complete academiores from home. They c
schedule their work in accordance with personabakibns and family needs than
to flexibility. Women faculty members feel s stressed and are more satisfied \
their jobs when colleges offer such supportive wenkironments. They can al
carry out their academic responsibilities more cffely and continue to L
consistently productive in their teaching and redesendavors because to tr
flexibility.

e) Women are assisted in maintaining a wor-life balance by institutional support,
such as childcare facilities and a lighter workload during pregnancy:
In order to help women academicians attain a bettek-life balance institutional
support is essential. It is easier for women tadtechildcare while continuing the
professional employment thanks to facilities like-campus childcare cente
Additionally, organizations that offer sh-term task modifications duig
pregnancy periods assist women in better manadieig obligations. An inclusiv
workplace where women feel appreciated and encedragboth their personal ai
professional responsibilities is facilitated by armstanding management a
supportive policies.

f) The strain of juggling research productivity with family obligations cause:
stress for many female academician Research papers, project work, ¢
professional advancement are frequently prioritizedacademic careers. It
expected of femalecademicians to balance family responsibilities wiigh levels
of research production. It can be difficult to livgp to these expectatior
particularly for people who have small childrenaoliot of family obligations. Stres
levels are frequently raid by the pressure to satisfy institutional perfonce
requirements, attend academic conferences, andgspubkearch papers. In ordet
meet these demands, some female academicians maghto give up personal tir
or put in more hours, which could detrimental to their general wellbei
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Suggestions
The following recommendations are made in lighthef findings

a) Strengthening maternity policy at universities: To protect the health of feme
faculty members during pregnancy and the early estagf parenting, highe
education institutions should create comprehensimd encouraging materni
policies. Women academicians can concentrate anttaalth and childae without
worrying about losing their jobs or experiencingfpssional losses when they h:
access to adequate maternity leave and financiaurisg Additionally,
organizations should guarantee a seamless reititegifallowing maternity leav
by providing supportive measures including opportunities career advanceme
and a phased return to work. Strengthening thepdatons will motivate wome
to pursue higher education while successfully jugpgfamily obligations

b) Remote work choices ancflexible work schedules for female faculty membe
during pregnancy and childcare: Offering flexible work schedules can gree
assist female academicians in juggling their olioges to their families and the
careers. During maternity and early chare periods, institutions can provi
flexible teaching schedules, online academic mgstirand remote employme
possibilities for administrative and research resgalities. Women facult
members can continue to be productive without Beicrg theit family
responsibilities because to this flexibility, whiethso lowers stress. Additionall
this strategy fosters a welcoming workplace thabgaizes the special requireme
of female employees.

c) Setting up daycare centrs in colleges and institutions: Offering childcare
services inside or close to educational institigias one of the best methods
empower female academicians. Women faculty memloars concentrate c
teaching, research, and administrative tasks wiaiking care of their childres
safety and wellbeing thanks to-campus childcare facilities. Additionally, havi
access to trustworthy childcare services lowergmtegism and boosts productivi
Businesses that make such investments show a seshigation to gend-inclusive
workplace policies and employee welfa

d) Developing institutional policies that are gende-sensitive to support work-life
balance: Gendersensitive policies that acknowledge the difficidtexperienced b
female academicians in juggling work and perscwbligations should be adopt
by educational institutions. These regulations migitlude methods to addre
genderrelated issues in the workplace, supportive leddersand equitabl
opportunities for professional growth. Institutiosisould encouragfemale faculty
members to actively participate in academic and iadinative activities while
maintaining a healthy wo-life balance by fostering an inclusivend courteou
work environment.

152
* Relish Publications, > raavipublications@gmail.com
Amrapali Apartment, Canal Road,
Baramati (MS) India. Pin- 413102 9665841996




ISSN:3108-253X
Special Issue -,
R A AV I Pemraj Sarda College, Ahilyanagar
,”V.‘ \\?’@

y 4
RAAVI N An International Journal of Multidisciplinary Research

e) Offering mentorship programs to help women acdemicians advance their
careers: The professional development of female faculty merslcan be great
aided by mentoring programs. Academicians with egpee can help young
female scholars with academic networking, careanmihg, and research activ
managerant. Women who receive this kind of mentoring amtdy able tc
overcome obstacles in the workplace, develop twifidence, and progress in th
careers. Additionally, it cultivates a collaboratiand supportive culture in acader
institutions.

f) Encouraging work-life balance and genderequality awareness initiatives
Workshops, seminars, and awareness campaigns di-life balance and gend
equality should be held at universities and colledgy teaching administrators a
professors on genc-related issues, these programs can contribute tc
development of a more compassionate and encouragrnigenvironment. Raisin
awareness creates shared responsibility for upmplalibalanced workplace, lessi
gender bias, and fosters respect for tother.

g) Lessening the administrative burden on female fculty members during
pregnancy: Institutions should think about temporarily limigirthe administrativ:
duties given to female faculty members during nratgrand early childcar
periods. This chage enables them to concentrate on crucial teacigresearc
tasks without feeling overly stressed. By offeritgis kind of assistanc
organizations enable female academicians to suodgsbalance their person
obligations with their professioninvolvement.

Conclusion

For female academicians in higher education institg, worl-life balance is still
major concern. Career advancement, productivitg jab happiness can all be negativ
impacted by the conflicting demands of professiamork and family caregiving. The stui
emphasizes the significance of flexible work schesluinstitutional support networks, a
maternity policies in enhancing the w-life balance of female faculty membe

Institutions of higher learning must implement caafensive gend-sensitive policie:
that acknowledge the particular difficulties expaded by female academicians. In addi
to enhancing the wellbeing of female faculty memsbeffering flexible wor schedules,
maternity benefits, and childcare assistance wilaaice academic institutions as a wr

Ensuring gender equality and empowering women awgxkns to realize their fu
potential in teaching, research, and leadershipires|fostering inwusive academic settin
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