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Abstract

In higher education institutions, fosterirgender sensitivity is vital for promotir
equality, inclusiveness, and social justice withgademic settings. In India, these instituti
have progressively adopted ger-sensitive policies to combat gender discriminat
harassment, unequal opporties, and the structural obstacles encountered doyem anc
other marginalised gender groups. This study ergltihhe implementation, effectiveness,
challenges associated with ger-sensitive policies in Indian higher education ingions. It
evaludes institutional frameworks, such as internal claimps committees, gend
sensitisation initiatives, equal opportunity cellsnd policies that encourage wome
involvement in leadership and academic roles. Almoation of qualitative and quantitat
methods was employed to assess policy implementamoss selected universities
colleges. The results reveal that despite the engst of policy frameworks, their practic
application is inconsistent due to limited awarenesiltural norms, admistrative hurdles
and insufficient monitoring mechanisms. The studyatudes that to achieve gender equit
higher education, it is crucial to enhance ingtual commitment, conduct regular traini
programs, establish transparent grievance mecms, and integrate policies into institutiol
governance.

Keywords. Gender Sensitivity, Higher Education, Gender EdquaRolicy Implementatior
Women Empowerment, Inclusive Education, h

I ntroduction

Achieving gender equality is a basic human righd ancrucial element of sustainal
development. Within the realm of higher educatjoljcies that are sensitive to gender iss
strive to foster an academic setting in which egreyis treated equal irrespective of thei
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gender. In the past, educational institutions ididnmirrored societal inequalities, whi
restricted women's involvement in academic anddesdp position:

In recent decades, the Indian government and reguléodies, suchs the University
Grants Commission (UGC), have launched numerougypoheasures to advance gen
equality in higher education institutions. Thesdigies, which address issues such as se
harassment, gender discrimination, and equal oppibiés, am to create secure a
supportive educational environments. For instartke, Sexual Harassment of Women
Workplace (Prevention, Prohibition and Redressal)r&quires educational institutions to
up internal complaints committees (ICC). Additidg, gender sensitisation worksho
women's development cells, and equal opportunibtres are increasingly being integra
into institutional frameworks. Despite these epgender imbalances persist in areas su
academic participation, leaders roles, and access to opportunities. Thus, asseske
effectiveness of gendeensitive policies is crucial to pinpoint shortcags and propos
enhancements.

Study Area

This study examines higher education institutions Imdia, encompassing cent
universities, state universities, and affiliatedlegés in specific regions. India has one of
world's largest higher education systems, oversgeantities such as the University Gra
Commission and the Ministry of Education. The stadlga includs institutions situated i
both urban and senirban areas to explore variations in policy executiThese institution
reflect a range of socicdltural settings in which gender norms and ingtnal policies
converge to influence the experiences udents, faculty, and administrative persor

Aim and Objectives
Aim
To analyse the implementation and effectivenesseo-sensitive policies in highe
education institutions in India
Objectives
1. To examine existing gendsensitive policies in higmeeducation institution

2. To assess the level of awareness and perceptiogemnde-related policies amon
students and faculty membe
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3. To evaluate the effectiveness of institutional naeéms, such as internal complai
committees and gendemsitisation cells

4. To identify challenges and gaps in policy implenadion
5. Suggest measures for strengthening gender equahigher education institutior
Database and M ethodol ogy
Data Sour ces
This study is based on both primary and seccy data.
Primary Data:

Primary data were collected through structured tjpm@saires, interviews, and foc
group discussions with students, faculty memberd, administrative staff from the select
higher education institutions.

Secondary Data:

Secondey data were obtained from policy documents, ingthal reports, governme
publications, and research articles related tgpsdieies in higher educatic

M ethodol ogy
A mixed-method research approach was adopted in this

1. Survey Method: Questionnaires were distributed to students andltiaenembers t
assess their awareness and perceptions regardidgr-sensitive policies.

2. Interview Method: Semistructured interviews were conducted with instangl
administrators and members of internal complaiotarittees

3. Statistical Analysis: Descriptive statistics, such as percentage anadyglsnean value
were used to analyse survey d

4. Policy Analysis: Institutional policies were reviewed to understahdir structure an
scope.

A sample of approximately 200 respondents fromcseteinstitutions was considered

this study.
236
* Relish Publications, >4  raavipublications@gmail.com
Amrapali Apartment, Canal Road,
Baramati (MS) India. Pin- 413102 9665841996




-~ ISSN:3108-253X
Special Issue -,

R A AV I Pemraj Sarda College, Ahilyanagar

An International Journal of Multidisciplinary Research

5. Hypothesis

H1: Gendersensitive policies positive influence women’s academic environments
safety in higher education institutio

H2: Awareness of gendeensitive policies among students and faculty &amtly
affects their effectivenes

H3: Institutions with active gender sensitisation grams demonstrate better ¢
equality outcomes.

Results and Discussion

The findings of the research suggest that mostenighucation institutions in India ha
established formal systems to address ge«related concerns. Approximately 80% of
institutions surveyed confirmed the presence odrimtdl complaints committees and ger
sensitisation initiatives. However, the level of amaness regarding these policies am
students and faculty members varies widely. Facoigmbers tend to be moinformed,
whereas many students lack knowledge about theeduves for lodging complaints and f
support systems available to them. The study futtighlights that gend-sensitive policie:
play a role in fostering safer and more inclusiwmpus envonments. Institutions th
regularly conduct gender awareness programs shdwneed reporting mechanisms ¢
increased trust in institutional processes. Desphiese advancements, several obste
persist, such as limited institutional resourcesdewate training for committee membe
and societal attitudes that deter the reportingy@ide-related grievances. The discuss
emphasises that for policies to be effective, thmyst be supported by ongoing awarer
campaigns, administrative accounlity, and regular monitoring.

Conclusions

Policies that are sensitive to gender issues plasueial role in fostering equality ai
inclusivity within higher education institutionsn lindia, both regulatory frameworks a
institutional initiatives havemade notable strides in tackling gender discrinmatand
harassment. However, the effectiveness of theseigmis heavily reliant on their executic
the level of awareness, and the commitment ofrikgtutions involved. This study concluc
that emancing gender sensitisation programs, refininggvgmce redressal systems,
incorporating gender perspectives into institutlog@vernance are vital steps towi
achieving gender equity in higher education. Ursitegzs and colleges need to adof
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proactive stance to ensure that ge-sensitive policies lead to substantial change
academic settings.
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